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E NTERING THE HEAD TEACH ER'S OF FICE : UNAPD Board and staff members during an Accessibility Audit at one of the schools in
Mukono District. The head teacher's office isn't easy to access for a person using a wheelchair or crutches. The entrance has no
ramp and Ms. Florence Adong (far left), one of the UNAPD Board members, looking around to find a lower part of the staircase to climb and enter the office. Our Vice Chairman Mr. Arthur Blick (inset), a wheelchair user, had to remain in the vehicle
because his wheelchair could not be pushed over the steps.
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WORD FROM THE E XECUTIVE D IRECTOR

H

ullo readers, members, supporters and all the disability movement; Greetings from UNAPD. Thank
you for choosing to read the UNAPD
Update, the voice of the people with
physical disabilities. The Update gets
you updated about issues in disability so
that you are updated.

This issue is devoted to accessibility,
the biggest challenge of Persons with
Mr . Okebe Onya
Physical Disabilities. In Uganda, PWPDs
Exec utive Dir ec tor
face difficulties in accessing education,
health, sports facilities, places of employment, cultural sites and other physical infrastructure. They
are denied access to most buildings such as schools, hospitals,
places of worship, police stations, courts of law, etc. This is due
to the fact that many buildings do not have facilities such as
ramps and lifts. Limited accessibility has contributed to systematic exclusion of PWPDs from accessing relevant services and
consultations.
I wish to acknowledge the efforts taken in a positive direction
towards better accessibility by the District Chairperson Nebbi,
the OC Nebbi Police Station, The Mayor Nebbi Town Council,
the Chief Administrative Officer, Soroti, and the Bank Manager
Centenary Bank, Soroti Branch.
I call upon all persons in charge of places with inaccessible
premises to quickly consider making them accessible to people
with disabilities.
It is not impossible to make your premises accessible. The first
step is for you to have a positive attitude and consider what it
means to be permanently excluded from entering a building
even if important services are obtained from there!
UNAPD staff and Board had a training on accessibility and
made an audit assessment of some schools and buildings in
Mukono District as will be seen in the pictorial. The assessment indicated that we still have a long way to go in attaining
accessibility for all in Uganda. This means that we people with
physical disabilities still have to make a lot of noise to policy
makers and Government for something more concrete to be
done.
In this issue, you will also read the Chairman’s word, the desire
to exclude, news from UBISP, and the evolution of Models of
Disability, and also enjoy the pictorial as you learn something
from it.
We request you to send us your opinion about what we write,
about pertinent disability issues in your locality and all such
things you wish to share with our readers, members and staff.
I wish you nice reading.

EDITORIAL

Get Audited for Accessibility
Welcome to the March- April 2008 issue of the UNAPD Update, the voice of the People with Physical Disabilities. It is a
newsletter that keeps you in touch with Uganda National Action on Physical Disability. In this issue, it is our opinion that
you get your premises audited for accessibility.
We are proud to report that UNAPD now has adequate capacity to conduct accessibility audits of buildings and other
public facilities. This is aimed at ensuring that people with disabilities access schools, hotels, offices, places of worship, and
other physical infrastructure so that they can be able to search
for and get life opportunities.
We are proud of Pope Paul VI Memorial Hotel who have
taken the initiative to invite us to audit their hotel facilities for
accessibility. Soon UNAPD shall lead a crusade for all disability
workshops, functions and activities to be conducted only in
hotels and guest houses that have been audited for accessibility.
It is worthwhile to know that disability-related activities requiring hotel facilities in Uganda happen atleast every week and
are worth hundreds of millions of shillings.
If your hotel facilities are audited, and you get a report and
certification, you stand to gain because the whole disability
movement in Uganda may patronize your place and your bank
account shall experience some positive changes, much to your
pleasure. Your Board, your staff and you yourself shall be
happy by making People with Disabilities happy.
It pays to be audited for accessibility! Please get audited.

The Editor welcomes articles and letters on
topical issues in disability. Please, send them
to the address below:
P.O. Box 959, Kampala, Uganda
OR E-mail: unapd@utlonline.co.ug
OR drop them at our offices on Namasole
Road, Kikuubo Zone, Gayaza Road,
Plot 459, Kanyanya.
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WORD FROM THE CHAIRMAN

Commonwealth Disabled People’s Forum launched

Hon James Mwandha
Chairman UNAPD

Between November and March, the Committee conducted its business through
exchange of e-mails and tele-conferences.
With financial support from DFID, FCO
and the Commonwealth Foundation, the
Committee held its first face-to-face meeting and a General Meeting in London between March 16-17, 2008, attended by
delegates from 16 Commonwealth countries. During this time, a meeting of Young
Disabled People was held and they also
established their own organisation under
the Commonwealth Disabled People’s
Forum.

CDPF seeks to engage and influence the
structures and organs of the CommonThe disability fraternity have another rea- wealth countries. In December 2006, the
son to smile following the launch and suc- General Assembly adopted the UN Concessful election of an Executive Commit- vention on the Rights of Persons with
tee of the Commonwealth Disabled Peo- Disabilities (UNCRPD). The Commonple’s Forum (CDPF). Among other things, wealth Heads of Government, in their
the main objective of CDPF is to have one statement in Kampala in November 2007,
voice to advocate for the promotion of
also recognized the need to adopt, ratify,
rights and equalization for opportunities of and implement the UNCRDP in all ComPWDs in the view of the continuing inemonwealth Countries.
qualities and exclusion they face in all
Commonwealth countries.
Therefore, CDPF will lobby for the promotion, ratification and implementation of
CDPF aims at bringing disabled people in the Convention by all the Commonwealth
Commonwealth countries together
countries. CDPF is committed to further- regardless of type of impairment, gender, ing the position of disabled people
age, race, indigenous and geographical
throughout the Commonwealth, and will
background, religion, political affiliation,
adhere to the values of the Commonetc.
wealth as expressed in the Singapore and
Harare Declarations and other CHOGM
CDPF was launched by Dr Mark Collins,
statements.
Director of the Commonwealth Foundation, following the adoption of its Consti- The Kampala Declaration which came
tution and the election of the office bear- from the founding conference, the meeters in London between March 16th – 17th , ing of our Steering Committee and the
wherewith my humble person was elected General Assembly in London which
chair to the forum. Prior to this function, adopted the Constitution and elected the
there were presentations including a panel Executive Committee, were all run in a
discussion in which I participated.
democratic manner. Every effort was
made within the limited resources we had,
CDPF originated from a CHOGM Disto include disabled people’s organizations
abled People’s Conference held in Kamfrom all Commonwealth countries. We
pala in November 2007, which set up a
followed the Constitution as much as posSteering Committee, consisting of Uganda
sible and made sure that countries of the
(chair), UK, South Africa, India and CanSouth, young disabled people, disabled
ada, with a remit to establish a Commonwomen and indigenous communities are
wealth Disability Forum.
represented although we were unable to

fill the position of the indigenous people of
Australia, New Zealand and Canada on
the Executive Committee.
The main focus of the Executive Committee, whose secretariat will be in India, is
currently buildin g a Commonwealth wide
organization by recruitin g members into
CDPF, and working towards the big event
of the CHOGM 2009 (to take place in
Trinidad and Tobago), where a second
Commonwealth Disabled Peoples Conference will also be held. CDPF is also tasked
to support the signing, ratification and
implementation of the UN Convention on
the Rights of People with Disabilities
across the Commonwealth and all developing countries, and sharing best practices
and capacity building among the disable
people.
We have already star ted collaborating
closely with the Commonwealth Foundation on matters relating to disability. We
provided the speakers and helped to organize the Commonwealth Briefing on
Disability held at Marlborough House on
March 17, 2008. We nominated speakers
and particip ants to Commonwealth Secretariat Conferences on Climate Change and
Disability, and HIV/AIDS and Disability.
Let me close this report by quoting part of
an email from Jabulani Ncube of Action
for Disability in Development (ADD), UK,
who attended the meeting and launching
of CDPF:
“First and foremost, I want to say to you,
Mwandha, and all your colleagues who
collaborated on the Commonwealth initiative, CONGRATULATIONS! The first
steps that you took last year (to initiate
the first ever CHOGM Disabled Peoples’
Conference), have resulted in the embrace and launch of the Commonwealth
Foundation of the Disabled Peoples' Forum, along with its youth equivalent. This
is a great step… When I witnessed the
events at the official launch it dawned on
me that a new great frontier was being
opened to enable disabled people to influence the whole Commonwealth on disability issues.”
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Accessibility Audit in Pictures
The staff and the Board of
UNAPD carried out an accessibility audit of some schools and social cen ters in Mukono District
following a training they had on
accessibility.

“I feel helpless. I always have to rely on
other people to help me enter the church.
If there was a ramp here, and ramps to
enter other public buildings, I could get
around on my own and therefore, live my
own life.

During the audit, it was observed
that most premises are not easily
accessible to PWPDs. Because of
this, PWPDS have to rely on other
people to lift or push them in a
wheelchair.
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A person with a disability can find it
very hard to use such a toilet having
no ramp.

Here are some of the pictures
taken during the audit.

The handles in a toilet like this help
a disabled per son to hold on and avoid
falling down

A steep and slippery ramp like this
one can cause him slide backwards.
This can lead to accidents and more
disabilities.

Lower that sink to suit the heights of all
potential users

What Does the Law Say About Accessibility
BY OKEBE ONYA
We all recognize that disability is an
evolving concept and that disability results
from an interaction between persons with
impairments and attitudinal and environmental barriers that h inder them from full
and effective particip ation in society on an
equal basis with others.
We also recognize the importance of
policy and legal guidelines which are provided in various instruments relating to
disability. These include su ch pronouncements like: the World Program of Action
concerning persons with disabilities; the
Standard Rules on Equalization of Opportunities for Persons with Disabilities; the

United Nations Convention on the Rights
of Persons with Disabilities; and our own
home grown law - the Persons with Disability Act, 2006.
All these instruments emphasize the importance of mainstreaming disability issues as an integral part of relevant strategies of sustainable development.
Now considering these laws, Persons
with Disabilities should have an opportunity to be actively in volved in decisionmaking processes about policies and programmes concerning them. Society
should realise that a responsible community is where an individual has duties to
other individuals, and to the community
to which he or she belongs. Every individ-

ual, community, Local Government and
the Central Government are clearly
under responsibility to promote the
observance of the rights recognized in
the International Bill of Human Rights.
For this reason, accessibility to the
physical environment and to information
is paramount to every body and should
be observed with due diligence.
The Persons with Disability Act 2006,
the National Policy on Disability in
Uganda 2006, The UN Convention on
the Rights of Persons with Disabilities
and the Standard Rules on Equalization
of Opportunities for Persons with Disabilities, all have something to say about
Accessibility.
Continued to 5
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The Magic of Accepting who you are
BY HAMAD LUBWAMA
Being worried about what you don’t have is
to lose what you have. So it is imperative
that you understand what you have, guard it
very jealously and thoroughly exploit it,
before worrying about what you don’t have.
Many disabled people wi sh they were ablebodied like many others and therefore live a
life wi th low self- est eem. It’s true that no
body wishes to be disabled because of stigmatization, discrimination and failure by
many to live an independent life. Many disabled people survive on assi stance from
family memb ers and good Samaritans for
their human needs and aiding them to
move. B ecause they are unable to live on
their own they consider them selv es an inferior group in the society.
But this is not true, for God created all
human beings equal. So ‘superiority’ is sim-

ply theoretical and comes in according to
how one has exploited the potential God
created him with. For example, you may be
physically disabled but may use your brain
very well that you becom e more enterprising, creative and innovative more than the
temporarily able-bodied persons. That i s
why there are many disabled people who
are more educated, have more money,
more prosperous in businesses than many
able-bodied ones.
The first principle of succeeding in life is to
know and accept what and who you are,
know your strengths and wea knesses and
capitalize on the strengths. Then set your
targets and ways to achiev e them. Don’t
mind about what people are talking about
you now, just focus on what you are set out
to achieve. And if you believe in God you
score another distinction.
So if you are disabled the first thing is to

accept it. Rem ember, Micha el Jackson’s hit,
“You are not alone,” may inspire you. You
are one in a million; there are many other
fello w disabled people. You must explore
the environment beyond you.
This is why UNAPD assi st s and advocates
for people with physical disabilities to form
asso ciations right from sub-counties to
districts and then to national associations.
It is through these association s that you
will find that there are many other people
who are like or wor se off than you. Then
you will get to believ e in yourself.
Rem ember, crying is good in it’s way as it
lasts, but you still have to stop and get
what to do. If you exploit your brain, use
your friends – the disability fraternity and
the non-disabled – they will be helpful.
Don’t lose what you have because of
mourning over what you don’t have.

The Law about Accessibility
From page 4
a ) The Standard Rules:
The rule on Accessibility states:
“Accessibility requires the introduction of
a programme of action to make the physical environment accessible and undertaking measures to provide access to information and communication.”
The standard rules simplify amplify the fact
that because of bearing responsibility to
people, Governments and other individuals should ensure that the physical environment such as roads, houses, places of
entertainment, sporting grounds and all
such places that are used by human beings
are made accessible to persons with disabilities as well.
b) The UN Convention:
Article 9 of the UN Convention on the
Rights of Persons with Disabilities encourages persons with disabilities to live independent lives as much as possible and
participate fully in all aspects of life in their
communities. The article thus requires
that: “States parties (of the UN) shall take
appropriate measures to ensure that persons with disabilities access, on equal basis
like others, the physical, environment,
transportation, information and communi-

cation facilities - including information and
communication technologies - and systems
and other facilities and services open or provided to the public, both in urban and rural
areas. These measures shall include the identification and elimination of obstacles and barriers to accessibility.
c) Persons with Disabilities Act 2006.
Section 16 states: “It shall be the duty of the
employer to ensure that the physical features
of the premises occupied by an employee do
not place an employee with a disability at a
disadvantage.”
Section 19 states: “It shall be the responsibility of all organs in public and private
institutions to provide suitable exists for
persons with disabilities and universal
standard designs for toilets.”
Section 20 requires that “Any person who
constructs a building, to which the public is
invited, shall ensure that persons with disabilities have access to the building.”
Section 21 demands that: “It shall be the duty
of a responsible Government authority to
promote the right of persons with disabilities
to access information.”
Section 22 requires that:
“Any person providing public transport ser-

vices shall provide access to means of transport to disadvantaged persons.
Disadvantaged persons include persons using
mobility devices such as crutches, calipers or
wheelchairs, sensory devices such as white
canes, low vision devices or hearing aids.
Any person with disability who needs assistance in a transport facility shall get the assistance from the person providing the transport
service.
Section 26 demands that “Where a physical
feature such as one arising from the design or
construction of a building or access to a
premise makes it impossible for persons with
disabilities to use the facility, it shall be the
duty of the provider of the facility to make
adjustments or provide alternative methods of
making the facility available to persons with
disabilities.”
Section 27 informs us that “It shall be the duty
of the provider of a service to provide auxiliary aid or service which enables persons with
disabilities to make use of the service.
Now with all these clear laws and provisions
of the United Nations Instruments, can you
again dare to ignore Accessibility for persons
with disabilities? Obviously no. Therefore
catch up with the law before the law catches
up with you!!
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Executive Committees for new members of UNAPD
SIRO NKO DISTRICT ACTIO N O N
PHYSICAL DISABILITY
DESIGNATION

NAME

SUB-COUNTY

MB ALE PEOPLE WITH PHYSICAL DISABILITIES
ASSOCIATION ( MPWPDA )
DESIGNATION

NAME

1. Wangidoso Moses

Chairman

1. Musamali Dickson Chairman

2.Muyike Justine

Vice Chairperson

2. Wasubire Davis

Vice-Chairperson

3. Gidongo William

Secretary

3.Nandutu Alice

General Secret ary

SUB-COUNTY

4.Weduke Justine Treasurer

4.Kawiso Higenyi Treasurer

5. Masude Charles

P ublicity Secretary

5.Mafabi William

6.Sambe Maliza

Member

6.Namukasa Margaret Women representative

7. Wetaka Stephen

Member

7. Kyebambe Teddy

County Representative Bungoko South

8. Nedala P eter

Advisor (Ex-Officio)

8.Ms. Kato

County representative Bungoko North

9.Senozi Kiwano

County representative Mbale Municipality

P ublicity

KAB ERAMAIDO DISTRICT ASSOCIATION OF PERSONS
ARUA DISCTRICT ACTION ON PHYSICAL DISABILITY
DESIGNATION

NAME

1. Yoka Rashid

Chairman

2.Acidri Moses

Vice Chairperson

3.Asega Abason

Secretary

4.Mendele

Vice-Secretary

5.Driwarun Beatrice

Treasurer

6.Omar Ahamad.A.

Member

7. Kolo Ramandhan

Member

8.Mustafa Amin
9.Anite Lillian

SUB-COUNTY

WITH PHYSICAL DISABILITY
NAME

DESIGNATION

1.Apwono. E. Alice

Chairperson

2.Ekau Charles

Vice Chairperson

3.Oula Alfred

Secretary

4.Akoo Milton

SUB-COUNTY

Treasurer

5. Edongu Charles

Member

6.Areo Margaret

Member

7. Apinyo Florence

Member

Member

8. Emiru P aul

Member

Member

9. Epiu Robert

Member

W E CALL UPON OTHER DISTRICTS THAT HAVE NOT FORMED DISTRICT ASSOCIATIONS OF P EOPLE WITH P HYSICAL
DISABILITIES OR HAVE NOT ELECTED INTERIM EXECUTIVE C OMMITTEES TO DO SO AND REGISTER WITH UNAPD.
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CURRENT BOARD

OF

DIRECTORS

Ms Adong Florence
Rep. No rthern Region

Mr Ssejjemba Fred
Rep. Founder Me mber

Hon. James E. Mwandha, Chair man

Ms Nizeimana Pamella
Co-opted

Ms Ann M. Nabwire
Rep. Eastern region

Mr Fred Kibira
Youth Representa tive
Mr Oketchogara Ch rispin
Rep. Western Region

Mr Ar thur Blic k, Vic e Chairman

Elizabeth Kayanga
Women Representative

Mr Naalima Mukiibi Vinc ent, Ac ting Tr easur er
and Rep., Centr al Region

Mr Seth Mpooya, Gener al Secr etar y

Lazarus Owakabariho
Rep. Founder Me mbers
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Brain Injury Project Growing Stronger
BY GODFREY BASOITA
I am once again elated to share with you what has been happening and what is going on in the Uganda Brain Injury Support Project (UBISP). Allow me to convey our greetings to
you and to sincerely thank all of you who are supporting this
project in whatever way.
As time moves, the steam and euphoria behind the project
activities are becoming more eminent. Project staff are energized just as the Self -Help Groups (SHGs) for Persons with
Acquired Brain Injury (PWABI). The community volunteers
are also becoming more and more animated.
Talking of euphoria, you could see and feel it if you had the
chance to witness or interact with SHGs or National Steering
Committee (NSC) members and the volunteers who attended
a UBISP workshop on stakeholders analysis.
The workshop drew together members of all the SHGs as
well as NSC members and the volunteers to analyze the stakeholders of UBISP. The discussions were quite captivating and
by the end of the day, participan ts were impressed. They had
learnt stakeholder analysis and committed to go back to their
SHGs and do it.
Within the same period, we held a National Steering Committee (NSC) meeting. This is a committee of eight members
most of whom are PWABIs and parents/guardians of PWABIs.
This committee oversees the activities of UBISP. It plays a
monitoring role. It is supposed to meet once in every quarter
to review reports and work plans of the project and staff.

After being trained by UBISP Project
Officer, Mama Mariam, of Kibuli Police
Training School tries out techniques of
relaxing her child who has spastic cerebral palsy.

I wish to also inform you
that
Community Based
Re habilitatio n
(CBR) field activities have too been
going on. Home
visits to clients’
homes give us the
o ppo r tun ity
to
interact with the
family membe rs
and the clients
themselves. Listening to them and
sharing with them
practical solutions
to some of the
ch allen ges
the y
face while at home
is amazing.
The labour market
survey turned out

The Field Officer UBISP with a parent training a kid with
Brain Injury to stand using a standing frame, while a student
from Sweden looks on during field activities in Kanyanya Parish, Kawempe Division

to be one of the highlights of the activities we conducted in the
recent past. It was conducted to assess the labour market/
employment situation of both PWABIs and Persons with Physical
Disabilities (PWPDs). It was spearheaded by UBISP and done
within its project area. The Data that was collected will be analyzed and used to make a comprehensive pre-appraisal for the
upcoming Labour Market Project for PWDs. We will keep you
updated on its progress in this column.
We plan to carry on with these programs and hope to start
many more. We cross our hands for your support.
PWABIs deserve a chance in life.
The Writer is the Field Officer UBISP

Death Announcement
Death robbed us of Hon Ababa Hebron, who was
a founder and Chairman of Soroti District
Action on Physically Disability (SODAPD).
He was also a councilor, representing Western
Division, SMC in Soroti District Council.
He died suddenly on 7th April, 2008.
May his soul rest in Eternal Peace.
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The significance of participation in decision-making
BY O KEBE O NYA
Particip ation and communication processes are very important in value-led or
modern organizations. People who know
the value of effective participation and
communication aim at making sure that
every department of an organization
knows what is happening in other departments. And they also want to make sure
that every member p ar ticipates in decision-making.
To effe ctive ly p articip ate in de cisio n
m ak in g, peo ple n eed information. They
need to know about current activities,
new developments, new appointments,
new funding arrangements, changes to
board membership and so on.
In small organizations where the flow of
information is not streamlined, most people informally acquire the information
they require. As organizations grow, increasing effort has to be put into ensurin g
that members of an organisation know
about what is taking place in different departments of the organization and ar e
able to participate in decisio n-making.
Therefore, Executive Directors have to develop a communication system that enables all p eo ple to contribute to the running of our DPOs in appropriate ways.

Employers need to hold regular meetings with staff to update them with information

rection. More often, these symptoms reflect the fact that management is not paying sufficiently close attention to managing
and improving the critical internal communication processes.
However, it is important to recognize
from the onset that there is no perfect
solution to the information gap within an
organization. Perfect information flo w and
decision-making processes, are a dream
that no organization attains. There are,
nevertheless, two extremes to avoid.

At the other extreme, there are organizations that assume every one has a right to
know everything and to particip ate in
making of all decisions. These organizations are generally characterized by long
position papers, lengthy calculation lists,
extended meetings and lack of clarity
about where decisions are finally taken.

Executive Directors of DPOs are responsible for creating a mechanism that ensures that their organizations do not fall
into either extremes. They have to make
However, in most organizations, this coma trade-off between a natural desire for
munication system is a forgotten topic. It’s At one extreme, there are organizations
members to know about everything and
that have very few ways of keeping people be involved in making of all decisions and
not provided for in the annual budget or
informed, and consequently, do not allow the likelihood of getting better decisions
having an y body delegated to take charge
of the communication system, who could them to participate effectively in decision- that are easier to implement. And they
making. These organizations tend not to
constantly remind the officers about its
should consider the time taken and cost
importance.
have regular meetings with their employ- of consulting people before good deciees to brief them about what is going on. sions are made.
Its often only when people start to com- They don’t have a person or department
plain: we have got communication probresponsible for ensuring that information One way of finding the right balance is to
lems; we are never consulted; we are not moves up and down the organization’s
think of the process as a cycle in which
involved in decision-making; that the man- structures so well. They have no internal there are three Cs and one D. The three
agement wakes up to start addressing the newsletter to disseminate key information Cs are communication, consultation and
problems.
to everyone who cares to know. These
consensus. The D is decisions. Executive
organizations tend to have frustrated and Directors are responsible for each of
Sometimes, these complaints are symppoorly motivated staff.
these processes and may need to use
toms of an organization that has lost dithem in different circumstances.
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The Desire to Exclude: Who is superior or inferior?
BY HEINI SARASTE
The desire to exclude is inherent to almost every culture. People all around the
world are either afraid of disability, or
they are ashamed of it. Confronted by
disability, people are motivated b y two
emotions: either the shame or a desire to
help.
People often think that it is a fact of life
that disabled people are not well off. The
people who want to help think they can
offer disabled people a better education
or better rehabilitation by segregatin g
them into special places. They want to
protect disabled people from "the big bad
world," so that disabled children or adults
will not be subjected to negative attitudes
or mockery. In the back of their minds,
some professionals might also be protecting their own interests. For instance special needs teachers want to keep their
jobs.
People are also afraid of disability. Many
religions consider disability to be a result
of sin, or they superstitiously believe that
disability is a curse. On the other hand, I
have heard both a Buddhist monk and a
Lutheran priest declare th at in no instance
is disability the result of sin.
In any case, I am deeply convinced that in

who in his open-hearted
speech to DPI's World Assembly in 1994 discussed his attitude toward disability. All his
life he had opposed segregation based on race, but it had
never occurred to him that
disabled people all around the
world are also being segregated against. Archbishop Tutu
is an example of a person who
in his old age has decided to
learn.
However, passing judgment is not
important; change is important. If
we start to judge, we disabled
people have to judge ourselves
too. Discrim ination and segregation exist among disabled people
Disabled people have rights to access all social
too. There are ‘superior’ disabled
services and should, therefore, not be excluded people and ‘inferior’ disabled people; there are disabled people who
some way disabled people are considered are allowed to speak for themselves, and
inferior. And it might even be that people there are those who are not allowed.
have a sub-conscious belief that there are
superior and inferior people in the world. The dilemma or paradox of lif e is that only
by sharing our lives with other people can
This idea can only be opposed by conwe achieve change. The problem and the
scious efforts.
solution are intertwined: the solution is
It is interesting th at man y of those
living together, and living together means
people who actively defend human
change. If we disabled and non-disabled
rights are sometimes perplexed when
people do not share our lives, nothing will
it comes to those rights. An example
change. The tragic thing is that disabled
of this — a positive example — is ofpeople themselves do not believe that they
fered by Archbishop Desmond Tutu,
are just the same as other people.

UNAPD gets new staff
BY OUR STAFF WRITER
Four new employees have joined the
staff of Uganda National Action on Physical Disability to take on various tasks.
They include Hamad Lubwama, the Information Officer, who is in char ge of
producing UNAPD Update, among other
roles. He brings a wealth of experience
from Monitor Publications, where he
worked as sub-editor in 2001/2002, The
Campuser, an inter-university newspaper,
where he served as editor for three years.

Before joining UNAPD, Lubwama was
the Public Relations Officer of Uganda
Prisoners’ Aid Foundation (UPAF), a local
NGO, where he was also the editor of
The Prisoner, a magazine, published by the
NGO. He also lectured at Uganda Media
Consultants and Trainers (UMCAT), a
leading journalism institute in Uganda.
Apollo Mukasa was recruited as Assistant Programme Officer (P.O) for the Accessibility Project, to help Mabel Namwabira, who is on maternity leave.
Hitherto, Mukasa was working with the
disability section, Ministry of Health.
Godfrey Basoita, a former Field Officer

with the Brain Injury Support Project, has
been elevated to Programme Officer. He
has worked for UNAPD for over two
years.
To run the new Wings Project is Melda
Tumukunde, who brings in vast experience from the National Union of Disabled
Persons of Uganda (NUDIPU), where she
worked for seven years.
At NUDIPU, Tumukunde held various
positions from Personal Assistant to the
Executive Director, Fundraiser, Development Worker, to Project Officer in charge
of the Youth Project.
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Evolution of the Models of Disability
BY DR. ALICE NGANWA
There are over 650 million persons
with disabilities in the world. If you add
that number to that of their direct families, the number of persons for whom
disability is a daily reality increases to
over two billion persons worldwide.
No matter what the situation in a country, persons with disabilities frequently
live in the shadows of society and are
deprived of basics of the daily life. However, many people take this for granted.
Disabled people have little hope of going to school, getting a job, having their
own home, founding a family and raising
their children, h aving a social life, voting
etc. For the vast majority of the world's
persons with disabilities, shops, public
facilities and transportation, information, etc are largely out of reach.
Persons with disabilities make up the
world's largest and most disadvantage
minority. The World Bank estimates
that 20% of the world's poorest are
persons with disabilities and that 98% of
children with disabilities in developing
countries do not attend school.
In countries of the Organisation for
Economic Co-operation and Development (OECD), disability rates are significantly higher among groups with
lower educational attainment. On average, 19% of less educated people have
disabilities, compared to 11% among
the better educated. The global literacy
rate for adults with disabilities is as low
as 3% and 1% for men and women with
disabilities respectively. It is also believed that 30% of world's street children are children with disabilities.
According to DFID, mortality rates for
children with disabilities may be as high
as 80% in countries where the general
deaths of under-five has decreased to
below 20%. In some cases it seems as if
these children are being "weeded out".
While disability is often a cause of poverty, poverty also leads to dis ability.
Poor people are significantly more likely
to acquire disabilities during their lifetime. High disability rates are associated
with illiteracy, poor nutritional status,
lack of access to clean water, lo w im-

munization coverage, and unhealthy and
dangerous working conditions. These
numbers are also growing alongside the
world population.
In developing countries, poor medical
conditions during pregnancy and at b irth,
the prevalence of infectious diseases,
natural disasters, conflicts, wars, landmines and small arms prolif eration cause
injuries, impairments and ever-las ting
trauma on a large scale. Each year, millions of youth are disabled or injured
from growing road traffic accidents all

Everyone, everywhere in
the world, is likely to
experience some sort of
disability in their lifetime
over the world.
In developed countries, a large number of
people born after World War II increasingly reach a more advanced age and
eventually live with disabilities. In fact, due
to a great variety of factors, everyone,
everywhere in the world, is likely to experience some sort of disability in one's
lifetime. In the world, there are three
conceptions of disability models. These
include:
a) Traditional Model
The traditional model is one created by
religion and culture in any society. In most
religions and cultures, disability is seen as
a punishment or a result of ancestral anger or retribution by divine forces. Such
beliefs are not only confined to religions
regarded in the west as primitive. Chris tianity is no exception. It is mentioned in
the Bible that impairment is linked with
being unclean, an outcast, or possession
by demons. Jesus had to take time to correct the error. Such beliefs are still widespread in many parts of the world. The
traditional model regards disabled people
as unfortunate, different and a blemish.
b) Medical Model
This approach depicted disability as a
medical and welfare issue to be addressed

th rou gh app ropr iate in te r ven tio ns,
namely: Cure (correction in hospitals)
or care (confinement to institutions,
homes and in general segregation from
main stream society).
The medical approach generally dictated
the attitudes of society towards disabled
people. Their needs were regarded only
partially and not holis tically as those of
other human beings. The tendency was
to regard disabled people as ill, different
or unable to cope or participate. While
these approaches were in part dictated
by humanitarian instin ct such as char ity
and pity, they had the tendency to exacerbate stereo- typin g, compounding
ignorance, and cementing superstition
and fear - all of which led to more isolation, neglect, exclusion and discrimination against People with Disabilities. This
approach ultimately led to marginalization, isolation and exclusion of PWDs
from mainstream society which tantamounted to denial of their human rights.
c ) The So ci al Mo del
The social model on the other hand,
recognizes the validity of diversity
among humans, and disabled people as
full human beings with full rights and
needs like other citizens, entitled to full
particip ation in all aspects of life. The
social model also recognizes that being
disabled does not necessarily equate
one to being sick. Neither does it mean
that one is unable, hence the slogan
"Disability is not Inability." This model
therefore lo oks at promoting the human
rights of disabled people and dictates a
human rights approach, which is more
holistic and depicts dis abled people as
full human beings with full needs beyond
health and welfare needs, which the
medical model had tended to focus on.
It indicates the close connection between the limitations experienced by
disabled people with the design and
structure of their environment and the
attitu des of the general population. It
therefore looks at promoting the realization of human rights by disabled people and the equalization of opportunities
for disabled people, by removing the
barriers which bar them from full participation in all aspects of society and
from effectively enjoying their human
rights.
Continued to Pg 12
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Evolution of the Models of Disability
From Pg 11
As the UN High Commissioner for Human Rights rightly observed, "...we have
to acknowled ge that the discrimination
of persons with disabilities has been a
far too lo ng neglected issue compared
to other forms of discrimination . Fortunately that neglect is being reversed.
The Human rights dimension of the
question of disab ility is being reaffirmed
and re-emphasized”.
The Human Rights Approach also looks
at creating awareness and changing attitudes of society including self- stigmatization by disabled people themselves.
This model acknowledges that the disabled person "is able", if barriers are
removed, or if afforded equal opportunity to participate, i.e. if given or allowed access. Above all the social model
regards the disabled person as a subject
of rights rather than an object of charity.
Equalization of Opportunities
The term "Equalization of opportunities” means the process through which
various systems of society and the environment, such as services, activities,
information and documentation are
made available to all, particularly persons with disabilities. It involves cre ating
opportunities for disabled people to

particip ate as beneficiaries as well as contributors with full responsibility and obligations in the development of their communities.
One of the main arguments against the
drafting of a separate convention for disabled people had been the contention
that “existin g human rights documents
seemed to guarantee persons with disabilities the same rights as other persons”. However, it goes without saying
that, despite the existence of all the other
instruments, disabled people's rights were
still not effectively guaran teed or enjoyed.
It was a logical consequence that the
“equalization of opportunities” was seen
and accepted as the most appropriate way
forward.
Uganda's experience
The processes leading to the present levels of inclusion of all sections of society
especially the marginalized ones were
promoted by the National Resistance
Movement Government, which was ushered in by President Yoweri Museveni in
1986. Our Government initiated a lot of
progressive legislative action and it based
this action on a particip atory approach
involving the common man irrespective of
creed, disability, sex, race, tribe and b ackground. Such special interest groups like
the women, the youth, the workers and
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Persons with Disabilities have politically
been empowered to participate in the
governance of the country at national,
district, sub-county and village level. It
is this kind of political environment that
enabled the Disability Movement to
grow and ach ieve the substantive s teps
it has made so far.
The Constitution being the supreme law
of Uganda, has given rise to many other
pieces of legislation to operationalize its
provisions for Persons with Disabilities.
Uganda recognizes the need to practice
the social model of disability. The National Policy on Disability in Uganda,
therefore, aims at promoting equal opportunities for enhanced empowerment,
particip ation and protection of rights of
Persons with Disabilities irrespective of
gender, age and type of disability. This is
in recognition that Persons with Disabilities can perform to their full potential given the same conditions and opportunities irrespective of their social,
economic or cultural backgrounds. The
policy is to guide and inform the planning process, resource allocation, implementation, monitoring and evaluation of
activities with respect to the concerns
of Persons with Disabilities at all levels.

PPMH Rubaga

Tranquility at its best
Fully serviced single, double and t win guest rooms, each
with:
• Connected to cold a nd hot water
• Satellite television
• Full breakfast in our main restaurant
• Conference halls and facilities
• Standby generator
• Meals and drinks in your room on request
• Open wedding ve nues
• 24-hour front services • Laundry services
• Standby Generator.
•Safe deposit for your valuables
Where to find them:
Ndeeba Block 16, Plot 7867,
Cardinal Nsubuga Road-Rubaga, Kampala,
P.O.Box, 1432, Mengo-Kampala Uganda.
Fax: +256-41 272456, Tel:+256 312 265511/2
Mobile: 0772543873
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